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FRINGE BENEFITS
It is the policy of the Maysville Board of Education to provide a fringe benefit schedule which reflects adequate compensation for professional training and experience and will participate in a program that is in conformity with Section 125 of the Internal Revenue Code of 1954, as amended. It is the desire of the board to make available to all qualified employees a broader range of fringe benefits which are suited to the individual needs of these employees.

The program will grant to employees benefits which, when purchased alone by the board, would not be taxable income to the employee along with benefits which are always taxable. The board intends to preserve the non-taxable status of those benefits having that status when purchased alone while recognizing that other benefits will continue to be taxable even though offered through this program. The following limitations are placed upon this program plan:
1. All full-time employees are eligible to participate at the time they are employed.
2. An eligible dollar amount of benefits shall be established by the board to assure that all employees may benefit to the maximum of their eligibility.
3. Employees may elect benefits or cash to a maximum amount to be established annually. 
4. Teacher Retirement shall be paid on the salary and fringe benefits claimed under the plan. 
5. Social Security shall be paid on the salary and fringe benefits claimed under the plan.
6. The board will allow only those items it believes eligible to be covered in the plan for fringe benefits. Such items may include medical, cancer, disability, group life, and individual life insurance premiums.
7. The decision of the board concerning eligible items to be covered in the plan will be final.
8. After an employee executes a contract at the first of the school year, no changes may be made in the fringe benefits plan until the next school year. Exceptions may be granted for circumstances arising beyond the control of the employee and only upon written board approval of contract modification.
9. Forms for designating benefits to be provided will be made available in the office of the superintendent.
Employees wishing fringe benefits in amounts greater than may be purchased under this program may arrange to purchase these additional benefits on a taxable basis through payroll deduction.
The fringe benefits program is provided in addition to and apart from agreed-upon amounts of direct compensation provided employees. This program is not an agreement to reduce salaries for the employment periods beginning on the effective date of the program and shall not pertain to past employment periods and any fringe benefits provided by board purchase or salary reduction in those prior employment periods. The possibility that the board could have chosen to provide direct compensation instead of establishing this program shall not be construed as an agreement to reduce direct compensation to provide for purchase of benefits by employees.
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